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1.Self-esteem and Proactive Personality as Predictors of Future Work Self and
Career Adaptability: An Examination of Mediating and Moderating Processes

Zijun Cai, Renmin University of China; Yanjun Guan, University of Surrey

2. Career Development Opportunities and Intention to Stay: the Role of Work
Engagement and Employability

Xiao-min Xu, Yan Duan, Hong-sheng Zhao, Chang-qin Lu, Peking university

3.Workplace Social Support, Adjustment, and Motivation of Chinese Rural
Migrant Workers

Wansi Chen, East China University of Science and Technology;

Chunyun Li, Mingwei Liu, Yucheng, Rutgers University;

Eason Zhang, Southwestern University of Finance and Economics

4. Application of China human resource accounting

Mengfei Xiang, China Three Gorges University

5. Validation of Situational Judgment Tests in China: Do Culture and Scoring
Strategy Matter?

Qingxiong Weng, Hui Yang, University of Science and Technology of China

6. How Authentic Leadership Stimulates Employee's Innovative Work Behavior:
An Integrated Perspective of Demand/Resource on Innovative Work

Jianan Chen, Wuhan University; Maurice Grzeda, Laurentian University;

Ya Tao, Wuhan University
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1.Career Adaptability, Perceived Organizational Career Management, Career
Success and Turnover Intention among Chinese Employees: A Moderated
Mediation Model

Yanjun Guan, University of Surrey; Peng Jiang, Renmin University of China

2.Career Adaptability, Calling and the Professional Competence of Social Work
Students in China: A Career Construction Perspective

Yu Guo, RenminUniversity of China; Yanjun Guan, University of Surrey; Xiang Zhou, Renmin
University of China

3.HALF THE SKY: The moderating role of cultural collectivism in job turnover
among Chinese female workers

Jingqiu Chen, Shanghai Jiao Tong University; Lei Wang, Peking University;

Ningyu Tang, Shanghai Jiao Tong University



4.Work-family Conflict, Work Passion, and Job Satisfaction: A Comparison of
Chinese Female and Male Engineers

Wang Xin-hong, Yang Xue-yan, Xi’an Jiaotong University

5. A Qualitative content Research of the Employability Structure of Enterprise
Employees in China

Yizhong Xie, Jun Chen, Hailing Lu, Nanjing University of Science and Technology; Zhen Wang,

Renmin University of China
6.Career Adaptability and Job-Search Confidence of 90's Generation
Undergraduate Students: Effect of Career Planning

Pianpian Guan, Min Li, Chunyang, Zhang, Yusheng Lei, South China University of Technology
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1.Self-referent and Other-referent Career Attainment, Career Satisfaction and
Turnover Intention among Chinese Employees: The Role of Achievement
Motivation

Yanjun Guan, University of Surrey; Peng Jiang, Zichuan Mo,, Zheng Fang,, Yumeng Li,, Qinglin

Li,, Huijuan Hua,, Renmin University of China

2.Focusing on Chinese Coal Miners’ Occupation-originated Psychological
Damage

Hong Chen, Hui Qi, Ruyin Long, China University of Mining and Technology

3.The Mechanism of the “Boundary Paradox” in the Process of Employee Career
Development

Fu Yang, Southwestern University of Finance and Economics
4.Review On Succession Planning of The Enterprise
Xu Li, Hohai University; Shi Chun lai, Southwest JiaoTong University

5.How employees' Career Satisfaction and Gender Affect the Relationship
between Career Growth and Commitment

Qian Wang, Qingxiong Weng, University of Science and Technology of China

6. How to Avoid the Risk of Social Unrest Evoked by the Problems of University
Graduates Unemployment

Chengwen Hong, Beijing Normal University
7.The research on the Situation and Problems of the Internship of the Students
Major in Management under the Background of the Lagging of STW Education

Jinyu Xie, Guomei Tian, Sichuan University
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1.Differences in Career Decision-Making Profiles between American and Chinese
University Students: The Relative Strength of Mediating Mechanisms across
Cultures

Yanjun Guan, University of Surrey; Chendi Li, Renmin University of China

2.Career-specific Parental Behaviors, Career Exploration and Career
Adaptability: A Three-Wave Investigation among Chinese Undergraduates

Yanjun Guan,University of Surrey;Xiang Zhou, Haiyang Liu, Renmin University of China ;

Haiyang Liu, Peking University

3.Testing Moderators between the Big Five Personality Factors and Subjective
Career Success: A Meta-analysis

Qingxiong Weng, Chuanhu Peng, University of Science and Technology of China

4.The Influence of Transformational Leadership on Employees' Employability A

Moderated Mediation Model Based on the Perspective of Team Learning
Yizhong Xie, Jun Chen, Nanjing University of Science and Technology

5.Struggling to follow heart: Justification and Meaningfulness career approaches
toward self-realization--A qualitative research on career choice of Chinese
"after-85"ers generation

Jinyu Xie, Sichuan University ; Rui Hong, Fudan University
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